Recruit prospective employees from educational institutions, including area schools and colleges with minority
and women enroliments, Educationa! institutions contacted for recruitment purposes during the past 12 months
and the number of minority and/or women referrals are:

Educational Institution Number of Re” -als
Minority men
L_:] Contact a variety of minority and women’s organizations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Examples of such organizations contacted during the past 12
months are:
R Number of Referrals
Organization Minority Women
. . ) Minority Women
D We encourage present employees 1o refer qualified minority and women candidates
for job openings. The number of minority and/or women referrals are:
Minority women
!:] Other (specify) and the number of minority and/or women referrals are:

Iv. JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscriminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to apply for job openings.

During the twelve —month period prior (o] filing this application beginning (Month-Day-Year)
and ending (Month-Day-VYear), we hired:
Total hires oo Minorities wWomen

During this period, for positions in the upper four job categories, we hired:

Total hires, upper Minorities women
four categories

V. PROMOTIONS

A broadcast station must promote individuals on a nondiscriminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and apply for advancement.

During the twelve —month period prior 10 filing this application beginning (Month~Day-Year)
and ending (Month-Day-Year) we promoted:

Total promotions Minorities women
During this period, in the upper four job categories, we promoted:

Total promotions, upper
four categories

Minorities women

V1. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant fabor market. The FCC will use labor force data for the MSA in which your station is located, or
county data if the station is not located in an MSA, to evaluate your station's equal employment efforts. If you use
these data in your evaluation, you need not submit them to the FCC.
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This section is optional:

As an alternative to MSA or county labor force data, you may use oOther data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or indians ) _
in the women Hispanic Pacific or Alaskan Hispanics
Labor Force Origin Islanders Natives

The above information is for:

] msa ] ciy ] couny
D Other (specify)
COMPLAINTS

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, atleging unlawful discrimination in the empioyment practices of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter, Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity in employment at your station. Submission of such information is optional. Among the
additional information you may choose to provide are:

Any training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market including, but not necessarily limited to, on-the-job training and assistance to students,
schools or colleges.

Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion,

Any efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.
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This section is optional:

As an alternative to MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station, If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians ) )
in the Women Hispanic Pacific or Alaskan Hispanics
Labor Force QOrigin Istanders Natives

The above information is for:

D M.S.A. [:] City D County
D Other (specify)

COMPLAINTS

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrimination in the employment practices of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter, Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity in emplioyment at your station. Submission of such information is optional. Among the
additional information you may choose to provide are:

Any training programs the station has undertaken that are designed 10 senable minorities and women 1o compete in the
broadcast employment market inciuding, but not necessarily limited to, on-the-job training and assistance to students,
schools or colleges.

Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.
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%1290 KLEH

We’re your radio station
—

August 25, 1989

Claudia Patterson o

Federal Communications Commission DOCKFT #4500
Room 302

1919 M Street NW

Washington, DC 20554

/ T
ComiGING,

Dear Ms. Patterson:

Please change the mailing address of KLEH radio to:  KLEH Radio

Missouri Valley Productions, Inc.
Box 488

Anamosa, Iowa 52205

I spoke with Ann Rexa and was told to direct this letter to you. Please send

license renewal and instructions for KILEH to the above address if they have not
already been sent.

Thank you for you help.

Sincerely,

|
= - P
P L;?*“i’j;77
Lanier Korsmeyer
KLEH Radio

KLEH RADIO P.O. Box 488, Anamosa, lowa 52205 319-462-4384



